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DR.DINA AHMAD AWAD
ALKHODARY

PERSONAL INFORMATION

Title: Assistant Professor /Business Department
Academic Rank: Assistants professor

Date & Place of Birth:15/10/1982-Egypt
Nationality: Jordanian

Address: Airport Road

Phone No0.:00962795182049

E-mail: Dalkhodary@MEU.edu.jo

ACADEMIC QUALIFICATIONS

DEGREE MAJOR DURATION | UNIVERSITY COUNTRY
PHD BUSINESS 2008-2012 | AMMAN JORDAN
ADMINISTRATION ARAB
UNIVERSITY
MASTER BUSINESS 2005-2007 | NYIT JORDAN
ADMINISTRATION
BACHELOR BUSINESS 2000-2004 | AL JORDAN
ADMINISTRATION YARMOUK
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TEACHING EXPERIENCE

Duration Rank Institution Department/Faculty | Country

2019-Present Assistant MEU Business Department | Jordan
Professor

4 Years Assistant Israa Business Department | Jordan
Professor University

3 Years Assistant Kingdom Business Department | Bahrain
Professor University

Part Time Assistant German Business Department | Bahrain
Professor University

OTHER EXPERIENCE

Year Position Institution Country

2018 Consultant CARE international Jordan

2018 Consultant Cairo Amman Bank Jordan

2017 Consultant Alshami Jordan

2013 Consultant Asia for Pharmaceutical | Syria

Industries
2010-2004 HR Director NYIT Jordan

PUBLICATIONS

Zaid Saidat,Zayed Marashed,Lara Haddad,Dr.Dina Alkhodary” Agency Theory and the
Jordanian Corporate environment: Why a single theory is not enough” Richtmann Journal-
expected to release on December 2020
Dr.Dina Alkhodary “Retail Services at Dubai Airports Company”, Journal of Humanities
and Social Science, VVolume 22, Issue 04, July 2017.
Dr.Dina Alkhodary ,"The relationship between employee empowerment and innovative
work behavior" International Journal of managerial studies and research IJMSR,Feb
2015,Vol.4 Iss.2
DR. Dina Alkhodary "The relationship between transformational leadership and
organizational performance" ,International Journal of management and business studies

IGMBS,Nov.2015,Vol.5 Iss.4

DR. Dina Alkhodary and Ruba "Managerial competencies and organization performance”,
International Journal of Management Science, Jun, 2015.
DR. Dina Alkhodary “The relationship between HR disclosure and Employees Turnover

“17th international conference on management and advances decision in Istanbul —Turkey,
April 21 - 22, 2015
DR. Dina Alkhodary and Dr. Kassasbeh “The impact of reengineered process on the key
performance indicators” — 2014, Open Quads University, Palestine.
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“The Effect of Business reengineered process on companies' performance” — A comparative
study between pharmaceutical and chemical companies, Jun 2012, Library of Amman Arab
University for Higher Education, unpublished Research, Amman-Jordan

CONFERENCES

Dr.Dina Alkhodary “The relationship between HR disclosure and Employees Turnover

International conference on management and advances decision in Istanbul —Turkey, April
21- 22,2015

MEMBERSHIPS QF SCIENTIFIC AND PROFESSIONAL SOCIETIES

Certified Professional Trainer, ILM Institution-Britain, 2015
Certified E-learning, Al Israa University, 2015
Certified HR Professional, NYIT, Jordan, 2006

UNIVERSITY COMMITTEES

Industrial Relationships Committee
Students Council Committee
Research Methodology Committee
Business Development Council

Social Work Council

WORKSHOPS ATTENDED

Certified Professional Trainer, ILM Institution-Britain, 2015
Certified E-learning, Al Israa University, 2015
Certified HR Professional, NYIT, Jordan, 2006
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WORKSHOPS QFFERED

RATING SYSTEM

Human resource Management
Communication Skills

Customer Service Skills
Operations Management

Supply Chain Management
Presentation Skills

Public Speaking

Childs Rights

Problem Solving and Decision Making Skills
Negotiation Skills

Talent Acquisition and Retention
Training of the Trainer

Job analysis

Change management
Organizational development
Time Management
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GRADUATE STUDENTS SUPERVISION

"Factors influence employees™ job satisfaction in the education industry in the kingdom of
Bahrain", NYIT , Ministry of Education -libraries department, Maryman M. Naser, main
supervisor Prof. Musa Dwairi, 101 Jun 2013.

"Utilization of e-learning adaptability in kingdom of Bahrain"”, NYIT , Ministry of
Education -libraries department, Amina M. Albasraki, main supervisor Dr. Eman Akour,
16 Jul 2013.

"Factors affecting the frequency and nurture of online shopping behavior” , NYIT ,
Ministry of Education -libraries department, Noor Alasfoor, main supervisor Dr. Amr
Swid, Jul 2013.

"Factors affecting sales persons performance in the retail sector in the kingdom of
Bahrain™ , NYIT , Ministry of Education -libraries department, Saniya Umraz, main
supervisor Dr. Amr Swid, Jul 2013.

"Impact of social media advertising on young generation in Bahrain”, NYIT , Ministry of
Education -libraries department, Noor Alshiebil, main supervisor Dr. Amr Swid, Jul
2013.

"Servant leadership as a tool for effective business management” , NYIT , Ministry of
Education -libraries department, Alaa alAli, main supervisor Dr. Amr Swid, Jul 2013.

"organizational forgetting in governmental organization”, NYIT , Ministry of Education -
libraries department, Amina Al Agal, main supervisor Dr. Eman Akour, 20™ Jul 2013.

"The influence of e-government service on citizens trustfulness and usability”, NYIT ,
Ministry of Education -libraries department, Eman S. Mohamed, main supervisor Dr.
Eman Akour, Jul 2013.

"the relationship between organizational citizenship behavior and job satisfaction of front
line employees in banking industry in Bahrain”, NYIT , Ministry of Education -libraries
department, Noof Al Hasan, main supervisor Dr. Eman Akour, Jul 2013.

"An exploratory study of job satisfactions in the kingdom of Bahrain”, NYIT, Ministry of
Education -libraries department, Nayal EImier, main supervisor Dr. Eman Akour, Jul
2013.

RESEARCH INTERESTS

HRM , QM , BPR, Leadership

LANGUAGES

Arabic and English

OTHER COMMUNITY ACTIVITIES
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Orphan support Project-2020- Nahn Mn Aglekom

Orphan support Project-2019- Nahn Mn Aglekom

Orphan support event 2017 — al Israa University

Child support event 2016- al Israa University

Dafa project -2015 -Al Israa University

Mahaba Project -2015 - Al israa University

Qudwetna Project-2015- Nahn Mn Aglekom

Member at Nahn Mn Aglekom Association —Jordan

Orphans Support- Preparation for School project: Jordan 2014
Orphans Support: Ramadan with us project: Jordan 2014
DAFA campaign winter preparations for needed people: Jordan 2014
Projects for Down syndrome Organization: Bahrain- 2013
Projects for Royal charity organization: Bahrain- 2013

Projects for Down syndrome Organization: Bahrain- 2012
Projects for Al Muharaqg Social Welfare Center: Bahrain — 2011

AWARDS RECEIVED

Social Work Excellency from Nahon Mn Ajelecom
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