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Exploring the moderating role of organizational culture in the
impact of talent management on improving organizational

reputation using a systematic literature review methodology.
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Abstract

The study aimed to explore the moderating role of organizational culture in
the impact of talent management on improving organizational reputation
using systematic literature review method. Through collecting, sorting,

analyzing, and summarizing articles related to the scope of the study.

The study population consisted of (166) studies, and the current study
adopted a protocol for sorting studies based on conditions such as year of
publication, type of study, language and the study’s relationship with the
variables of the current study or its vocabulary and dimensions, The study
sample amounted to (83) applied studies in both Arabic and English and the
time series between 2014-2022, the researcher found that (33) articles at a
rate of (95%) proved the existence of an effect of talent management on
organizational reputation, moreover, (21) articles at a rate of (95%) found
that there is a positive relationship between organizational culture and talent
management, and (23) articles at a rate of (96%) found a positive relationship
between organizational culture and organizational reputation. In addition, the
study found the most frequently studied dimensions of each variable, as for

talent management (attracting talent, developing talent, and retaining talent),



as for organizational culture (hierarchy, clan culture, saturation and market
culture), and organizational reputation dimensions (performance, Quality,

satisfaction, creativity and innovation).

The study presented a set of recommendations, the most prominent of which
were: firstly, enhancing interest in talent management, especially in health
and public sectors, as it has a clear and positive impact on improving the
organizational reputation, by paying attention to the application of talent
management dimensions, secondly, the need to focus on organizational
culture and values, because they have a significant impact on building a
good reputation in markets. In the end, the researcher suggested conducting
a supplementary study using meta—analysis to statistically analyze the

current study results.

Keywords: Talent management, organizational reputation,

organizational culture, systematic literature review
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2016

The Effects of Talent Management on Employees
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JPC): The Mediating Role of Job Satisfaction
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organisational performance in government owned bank
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The Service Quality Influence and The School Facilities
to The Students Satisfaction Through The School

Reputation As The Intervening Variable




121

2021

The Effect of Knowledge Management and Talent
Management on Organizational Performance with

Organizational Culture as a Mediating Variable

2021

Ly Omspsal) cplalall Blia¥) b Calga) 5ly) clasliin)
Lalal) dypad) cpualill Sy e Dl

2021

ALl 3alual)

2020

Double-edged effect of talent management on
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Some Aspects of the Relationship between Talent
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engagement on organisational performance
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Effects of organisational culture on
organisational innovation

performance in family firms

The Survey Of The Relationship
Between Talent Management and
Job  Motivation  with  Conflict
Management in Zabol Medical

Sciences University
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Organizational Culture Based on
Human Talent Management as a
Factor of Retention of SMEs in

Zacatecas
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The impact of leadership styles on
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innovation in automotive industry
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The entrepreneurial organization:
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Examining relationships between
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the knowledge sharing perspective:

Evidence from digital industries

2021

Effect of Organizational Culture on

Innovation in Finnish Companies
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Relationship  between  modern
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Moral identity as a moderator
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injustice on counterproductive
work behavior among

Chinese public servants
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The effects of institutional
development and national
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differences in corporate
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The impact of reputation of
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markets on revisit and WOM

intention in traditional markets
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Moderation-mediation effect
of market demand and
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External perception of
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customer based corporate
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The relationship between
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culture characteristics  for
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Impact of lean manufacturing
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on the Company Culture and
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dimensions and image repair ¢
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performance: The mediating
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